Abstract. This paper's purpose is to validate a set of characteristics concerning Romanian students in economics and
Introduction
Generally, the intentions to become an entrepreneur are based on complex sets of personality traits, familial legacies, and economic beliefs, educational and cultural mixtures. There is a major interest among the students to become their own bosses after graduation. A research conducted on 765 students in terminal year from several Romanian universities stressed the same trend. Those students who studied economic disciplines manifested an entrepreneurial appetite (52% of them) after graduation, rather than being employed (57% of them). Also, the same research found that 52% of them would prefer to start their own business in the next 2 years (Matei et al. 2014, 3-5) . This is of high concern, given the fact that, on one side, there is an improvement of perception among the society towards entrepreneurial (private) initiatives (Lupea et al. 2016, 14) , while, on the other side, the young people that may have these kind of initiatives are leaving Romania, as shown in another research using data from the National Trade Register Office -ONRC.
The importance of the entrepreneurship processes on economic growth has been highly emphasized in the specialized literature (Acs and Szerb 2009). Consequently, we aim to estimate whether the Romanian students' entrepreneurship intentions after graduation are just a matter of external incentives through learning, training and choosing a faculty which offers a business and economics curriculum, or there is much more than this, namely the "internal codes" which are usually observed in their parents' behaviors, making these intentions a complex of familial, behavioral, ethical and educational determinants.
Given the short-term capitalist tradition in Romania, manifested especially after the fall of communism and the academic one, which, in terms of entrepreneurship courses, follows the same evolution, this paper is an important landmark for further improvements and adaptations of the academic courses to the student's specificities. The implication of this article for policy makers is also considerable because of a greater understanding of the students' proclivity towards entrepreneurship in the context of an unstable Romanian economy, with an unpredictable future, which still leads to high levels of migration of young and skilled workers.
The reasons why we have chosen the North-Eastern (NE) region of Romania are based on the following considerations. First of all, these are communities with the lowest living standards compared to other Romanian regions. The entrepreneurial initiatives are growing in these regions, according to ONRC data on the registration of natural and legal persons. We also have to keep in mind that Iasi is the largest city and also the most important university and business center in this part of Romania, attracting many students to settle here after graduation. Attractive future careers, higher wages and a vibrant social life are elements that highlight Iasi as a main urban center. Furthermore, the preference for investigating students attending Faculty of Economics and Business Administration (FEAA) is not based on convenience in terms of how data are collected, but on the specificity of this educational institution. After all, FEAA can be seen as a place that brings together students studying economic disciplines, therefore, closest to entrepreneurship, both in terms of the specificity of the disciplines and the individual vocation. After analyzing the entrepreneurship intentions among the students currently attending FEAA, this paper could help us understanding the potential factors that may influence a student's decision to start a new business after graduation.
Firstly, our study adds to the existing entrepreneurship literature the influence of the individuals' economic beliefs, their educational performances (high-school and baccalaureate grades) and personality traits, the familial background, involving the possibility of intergenerational transfer of entrepreneurial traits, and the religious beliefs for better explaining the entrepreneurial propensity of students currently attending FEAA. Secondly, our paper adds to the literature the role of personality traits and individual religiosity in influencing the intentions towards entrepreneurship. To our knowledge, this article is among the first ones to investigate the relationship between SE parental background, personality traits and individual religiosity and the entrepreneurial intentions among the students attending a targeted Romanian faculty. Thirdly, we emphasize not only the paternal role models as the core of our article, but also the maternal ones, while highlighting the differences between these categories both in terms of significance and coefficients. Equally interesting is another finding further discussed in our paper, that intergenerational transfer of entrepreneurial / SE behaviors from parents, especially from the fathers, is received differently by the descendants, depending on their gender. Fourthly, another idea from our paper that augments the findings already made in the field of entrepreneurial literature (Chlosta et al. 2012 ) is that the individual's personality traits, especially openness, are an important element that interferes with one's decision to choose a SE career after graduation. Many articles have analyzed the influence that personality traits have on the decision to become SE (Rauch and Frese 2007) , but no explanation has been given as to why some people choose differently than others in relation to their future profession. We have uses the openness variable to better explain why.
Literature review
In order to provide an in-depth explanation on why the PRMs determine their offspring to choose to become SE after graduation, we have to consider several variables that may draw a comprehensive scenario regarding the future decision of becoming an entrepreneur. They are categorized and described as it follows.
First, the way in which families may influence the entrepreneurial outcomes received some evidence in the literature. Moreover, the relationship between the parental entrepreneurship and the propensity a child could have to become an entrepreneur was also analysed (Corak and Piraino 2011) . The parental influence towards students' propensity for entrepreneurship is highly demonstrated. Obviously, it is considered that students with parental-type businesses are more likely to manifest entrepreneurial intentions after graduation (Gevrek and Gevrek 2010, 591) . Thomas Dunn and Douglas Holtz-Eakin (2000, 283) emphasized that a son's probability to become SE increases by 200% when one of his parents is also SE. Other ideas stressed an interesting motivation for the transfer of entrepreneurial background from parents to their children, to be more specific, those parents who are involved in entrepreneurial activities could transmit their appetite for this kind of economic behaviors to their children using the role models (Chlosta et al. 2012 ).
The personality traits have an important influence towards decision-making processes (Chlosta et al. 2012, 122-125) . In our models, we take into consideration Aurelian-Petrus Plopeanu, Daniel Homocianu, Dinu Airinei ______________________________________________________________ 104 conscientiousness, openness and agreeableness, the best suited characteristics for our story. The first element, conscientiousness, is about individuals who are competent, strong-willed, with an excellent capacity to systematically fulfill all the obligations taken into account with great accent put on self-discipline, determination and reliability (Judge, Martocchio and Thoresen 1997, 747) . Openness is the second personality trait, a human behavior leaning on how openminded an individual really is and how easy he adopts new ideas (Njoku, Ebeh, and Mbaeri 2017, 10), denoting flexibility, creativity and initiative spirit. The third personality feature is agreeableness and a person with this quality is characterized by a great sense of altruism, willing to help the others in need (Rothmann and Coetzer 2003, 69) . Religion is an important variable that may influence the entrepreneurship process and outcomes, especially in the context of today's globalization and multiculturalism. Moral and spiritual values from a religious commitment are considered extremely needed in a public sector workplace. More, the individuals who work in the public sector are animated in greater degrees than their counterparts from the private sector by the intrinsic rewards of work compared to the extrinsic ones (Houston and Cartwright 2017, 91 ). In conclusion, the extrinsic rewards (e.g. higher salary) don't motivate the public employees the way the intrinsic ones could do (Frank and Lewis 2004) , therefore letting us to consider that the spiritual or religious motivations play a more important role for them than the economic or material rewards.
The students in economics and business administration with higher averages of baccalaureate grades are more likely to choose to work as SE or in small and medium-sized enterprises (SMEs) and large private companies (LPCs) rather than in the public sector. The explanation stresses that meritocratic features of the labor force who graduated high school, primarily employed in the private sector.
The relationship between trust and entrepreneurship is emphasized with great interest in the literature. Francis Fukuyama (1996) stressed the concept of high-trust environment as a collection of 'trust clusters' where the relationships between known / unknown individuals are based on the support of trust. The effect of such societal settings positively contributes to entrepreneurship, while a lowtrust environment disfavours any individual entrepreneurial initiatives. Among possible explanations why in some societies there is still low-trust institutional milieux, there are some solid arguments: the cultural or historical path dependencies, the legacies of "real socialism" in post-communist societies that eroded the social norms.
Competition is an important ingredient for economic growth. The stimulating role played by competition, entrepreneurship, innovation and firm start-ups on the economic growth is interesting to highlight (North and Thomas 1973) . It is considered that numerous and complex institutional arrangements, which may include also the elements belonging to what we call legal institutions, may generate specific stimulus for the entrepreneurship process, with different effects on the economic growth (Palagashvili 2015, 14) . Migration and entrepreneurship are a nexus that is important for our study. The decision to migrate after graduation is seen as a possibility to accept and take more risks than usual (Neville, Orser, Riding, and Jung 2014), quite close as manifestation as the entrepreneurship processes. Moreover, Brixy, Sternberg, and Vorderwlbecke (2013) stressed that immigrants are more oriented towards SE professions due to their exclusion from more formal wage opportunities.
Determinants of Entrepreneurial Proclivity of Students in Economics and
Individual freedom is an institutional framework that stimulates entrepreneurship and, therefore, economic growth (North and Thomas 1973) . The value of labor is an essential element that stimulates the economic growth and is influenced greatly by culture through personal associated beliefs. Moreover, successful entrepreneurship specifically involves the entrepreneur's positive attitude towards the value of hard work to achieve long term objectives (Lee and Lee 2015, 897).
Data description and methodology
During the winter of 2016-2017, spanning over a period of four months, we have conducted a questionnaire-based investigation within Alexandru Ioan Cuza University of Iasi. We have focused entirely on the students from FEAA. To ensure the statistical relevance, we have designed a proper size of the sample by considering a statistical population of 7093 students enrolled in 2017. We have collected 1100 unique responses/records for 1155 distributed questionnaires. We assured students of the confidentiality of their answers. Since we applied printed questionnaires, we controlled the received responses and that is why the response rate was higher than 95%. The catchment area for our survey was represented by the Eastern and NE regions of Romania.
The survey followed a deep understanding of such a phenomenon among the students from FEAA. It results may encourage greatly the entrepreneurial intentions. This deep understanding of such a complex decision was based on the extensive deforestation of the relevant literature on the students' entrepreneurship initiatives.
The dependent categorical variable job_type has 4variantsregarding the question "Where would you like to work after graduation?"about post-graduation professional careers: SE (1); employee in SMEs (2); employee in LPCs (3) and in public / state companies and institutions (PCIs), coded as 4.
In Table 1 , we have synthesized the independent variables used in this study and associated with corresponding questions and responses.
In order to analyze the determinant factors that influence the probability (Scott Long and Jeremy Freese 2006) to choose a certain job category (outcome), we have used the following empirical model (eq.1): Pri from eq.1 is the probability of a certain job category / outcome K for individual i, where K=1,2,3 and 4 is set as reference (ref=4), i=1,..,n, n as the total number of responses and j=2,..,m, m as the total number of independent variables. ßj,K|ref measures the effect of a change in variable Xij on the probability of choosing a certain category of jobs / professions. SeJobAtLeast1Pi is 1 if at least one parent in the student's family has a SE nature job.
The explanatory variable Xij (see eq.1) contains an array of the following individual and family characteristics: age, gender, income, individual beliefs (faith in God, the value of work, individual freedom, competition and state involvement as sources of progress in life/society, trust in institutions and in other people, attitude towards migration after graduation, child-parent relationship, ethical beliefs (the justification to receive undeserved financial advantages and avoid buying public transport tickets) and personality traits (conscientiousness, agreeableness and openness), individual education (average of high-school and baccalaureate grades), family wealth (proxied by monthly income) and size (number of siblings), residence address (proximity to the city of Iasi), parent's education, faith in God and severity. єK|ref i is the error term.
In another specification (eq.2), we differentiate between respondents with only their mothers having a SE nature profession (SeJobMotherOnly), only their fathers (SeJobFatherOnly) and both (SeJobBoth) with this type of professions.
The entire statistical analysis was performed using Stata 13.064 bits MP (MultiProcessing / Parallel Edition).
Empirical Results using MNL
We have used Stata in twelve successive MNL scenarios, also referred as sets of specifications from (a) to (l), and we describe the corresponding results below (Tables 2-6 , and Figs.1 and 2) .Initially, we have included in the model (eq.1) only the variable self_emp_at_least1p -scenario (a), which proves to be strong and significant along all 12 scenarios(see Table 2 ).The result confirms that having at least one parent SE, significantly increases the probability of a student in economics and business administration to become SE after graduation. After 12 scenarios, we can identify the negative effect of the following variables: no_sibling, trust_in_legal_instit, fear_of_compet and labour_success_source in association with the SE category. A positive effect towards the tendency to become SE after graduation manifest the variables male, high_school_avg_grade, openness and avoid_buy_pub_transp_tickts. Table 3 presents the MNL coefficients for estimating (eq.1) the probability to choose the outcome 2 (employee in a SME). The variable self_emp_at_least1p is weak and not statistically significant. It remains insignificant along all our 12 successive scenarios. Table 3 . MNL coefficients (Ln of odds ratios) for estimating the probability to fit the professional category corresponding to outcome 2 -employee in a SME (eq.1) Table 2 . After all these 12 scenarios, the variables no_sibling, compet_stim_effect and labour_success_source indicate a negative effect on the propesnsity towards SMEs. A positive effect towards choosing to work in a SME after graduation manifest the variables migr_index, trust_no_instit, high_school_avg_grade and bac_avg_grade. Table 4 . MNL coefficients (Ln of odds ratios) for estimating the probability to fit the professional category corresponding to outcome 3-employee in a LPC (eq.1). Table 2 .
Source, Notes 1, 2 and 3 are the same as in

In the case of LPCs (Table 4) , the influence of variable self_emp_at_least1p is strong and significant. We also found a significant positive influence -scenario (b) of the masculine model (male variable) on the likelihood of students in economics and business administration to work in a LPC after graduation rather than in a PCI.
After all 12 sets of specifications, the negative influence of the variables no_sibling, dist050_2Iasi, faith_god_both_p, trust_in_legal_instit and undesrv_fin_ advtg remains in association with the decision to choose to work for a LPC. A positive one manifests bac_avg_grade, high_school_avg_grade, migr_index and indiv_libert_progr_cause. Table 5 . MNL coefficients for estimating the probability of choosing first 3outcomes -focus on family entrepreneurial background (three core variables -eq.2).
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Source, Notes 1 and 2 are the same as in Table 2.Note 3: Only the variables / lines corresponding to the model's core (eq.2) were left in this table.
The probability of respondents' to become SE after graduation (the in-depth model, eq.2) is given by the coefficients and significance resulted from our 12 scenarios. According to Table 5 , a student whose father is SE is more likely to become one after graduation -scenario (a) and scenario (l). In the case of a student with only the mother -SE, the individual's probability to become one is insignificant, recording the lowest coefficients. In the third case, a student in economics and business administration whose both parents are SE could also be one, but the coefficients are significant only in the first five sets of specifications, then they become insignificant and lower.
In the case of working in a SME, the probability of an individual to work there is low and insignificant if both parents / just the father are SE. In the case when only the mother is SE, they are more likely to be employees in a SME, but this probability is statistically significant only starting with the 7th scenario.
The probability of starting a career in a LPC after graduation is significant only in the case of "only father is SE" -scenario (a) and scenario (l).
In the generic model (eq.1, Tables 2, 3 and 4) the high performers in terms of average of grades of the baccalaureate exam are more inclined to be employee in a LPC or SME rather than choose an entrepreneurial career or work in PCIs after graduation. The high performers in terms of average of high-school grades are more likely to choose to be SE or work for a LPC rather than for a SME or PCI.
Moreover, in terms of migration intentions, those more tempted to migrate, are more likely to work for a LPC, SME or become a SE (in this order) rather than work for a PCI.
Starting from Table 6 (eq.1 and 2), we can conclude that a male respondent is more likely to choose to be SE if at least one of his parents has an entrepreneurial profession. The same influence, but with less magnitude and significance, was observed in the case of female respondents.For a more comprehensive analysis of the influence of PRMs on their offspring decision to become entrepreneurs after graduation, we have observed (eq.2, Table 6 ) that only female respondents, willing to choose an entrepreneurial-type profession, inherit their father's SE type of career. In the same analysis, the father's influence on his son's decision to become entrepreneur is significant only for a simple scenario (b) and negligible when considering the most comprehensive one (l). For both male and female respondents, the mother's influence is insignificant in all scenarios. to matter in terms of influence on increasing the likelihood that individuals become SE when openness as personality trait is missing (value 0).
Testing the models
The estimates of the "Area Under Curve" (AUC) for "Receiver Operating Characteristic curve" (AUROC) as a diagnostic test for our MNL model (eq.2, Table 5 ) by using Peterson's shared code (Leif E. Peterson 2010) in Stata indicate a value of ~0.84 (Fig.1) .This means a good accuracy for the final and most comprehensive set of specifications(l), while for eq.1 and the second set of specifications (b), the diagnostic test above returned an expected lower value of almost 0.5(fail).
Figure 1. AUROC test results considering eq.2 and the final set of specifications (l)
The most well-known formal tests for testing the IIA (Independence of Irrelevant Alternatives) assumption are: Hausman-McFadden (1984) , suest-based Hausman for safer results in case of negative values and Small-Hsiao (1985) . The last one is less reliable because it randomly splits the overall sample into two subsamples modulating a restricted model and an unrestricted one. Thus, the random choice of subsamples generates different results for this test (Long and Freese 2006) .
For all scenarios and for both eq.1 and 2, the Hausman-McFadden and suestbased Hausman tests do not violate the IIA assumption. Our results for eq.2 and the most comprehensive scenario, (l), using this test clearly show that the IIA assumption, on which the MNL model relies, was not rejected.
The usefulness of this kind of test in assessing the violations of IIA assumption has been considered insufficient, especially when the sample size is small and, therefore, doubted (Cheng and Long 2007) . Hence, in order to overcome possible inconsistencies and limitations, we also tested the results using the multinomial probit (MNP) model and they proved to be very similar in terms of robustness when compared with those of the MNL model (both eq.1 and 2). Choosing this alternative to the MNL model is commonly discussed in the scientific literature (Train 2003) .
In order to conclude about the acceptance of IIA assumption, several authors (Cheng and Long 2007) consider that this assumption is mostly rejected when the alternatives are close substitutes (not the case of these four professional categories).
Discussions on the findings and limitations of the study
After we have included many relevant control variables to our model along those twelve scenarios from (a) to (l), the results prove to be robust to our sample composition. We have used the MNL model with three outcomes for the predicted categorical variable (SE as 1, employee in a SME as 2 or in a LPC as 3), constantly compared with the base outcome as 4, employee in a PCI, to test the effect of the independent variables considered above (see Tables 1-5) .
We have decided to make the transition from a more generalist PRM ("at least one parent SE") to a more in-depth one, particularly trying to emphasize the paternal / maternal determinants (self_emp_only_m / self_emp_only_f / self_emp_both_p) of the propensity of a student to choose a certain career after graduation. In addition, this in-depth approach has brought other significant influences: self_emp_only_f (1 vs. 2 and, in addition, 3 vs. 2), one_sibling (4 vs. 2 in addition), urban (new influence) with 3 vs. 2, dist050_2Iasi (2 vs. 3 in addition) and agreeableness (new one) with 3 vs. 1. Although with slight differences in values (coefficient and p value), the rest of significant (p<0.1) influences, common to both approaches, determine the same order by magnitude and significance for those four professional categories.
Initially, we included in the in-depth model only those three variables above (paternal and/or maternal determinants -eq.2). In the next steps, we included the same categories of variables as in the previous MNL regressions (Tables 2-4) , by using the same sets of specifications from scenario (a) to (l). These new included scenarios improved in comparison with the initial one, explaining more and better, as shown by the value of pseudo-R 2 from the last scenario, (l) -see Table 5 . After we ran all the scenarios from (b) to (l), the estimated effect of the core (a) variables (eq.1 -self_emp_at_least1p, eq.2 -only the 3rd one, namely self_emp_only_f), especially for two outcomes, namely SE and employee in a LPC, has slightly changed in magnitude, while the level of significance proved to be the same, emphasizing that the effect is robust across all specifications for both eq.1 and 2.The respondents who have only theirfathers with an entrepreneurial-nature jobs (paternal role models of the entrepreneurial behavior) are more likely to dedicate their future careers to work as SE or for LPCs in the detriment of SMEs. Similarly, the male respondents are more likely to work as SE, then for a LPC. Moreover, the students whose mothers have upper secondary education are more likely to work for SMEs rather than act as SE or as employees for LPCs. This result complements some ideas emphasizing that successful entrepreneurs have higher-educated mothers, while the failed ones -viceversa.
In addition, the respondents with an increased level of parental severity are more likely to prefer to work as SE rather than to be a LPC employee (Fig.2) . Besides, the students with a declared location in proximity of the city of Iasi (less than 50 km) are more likely to follow a career in a SME rather than to work for a LPC. If belonging to an urban location they choose LPCs rather than SMEs (Fig.2) .
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In terms of school performance, increasing the average of baccalaureate grades translates in choosing to work for LPCs or SMEs rather than be a SE (Fig.2) .
Moreover, in terms of personality traits, the students who manifest more conscientiousness seem more determined to prefer LPCs in the detriment of SMEs. When considering openness as personality trait, the results are interesting. Therefore, the respondents who manifest it are also more willing to choose their future career as SE rather than working for LPCs or SMEs. Regarding the agreeableness, those better defined by this feature tend to work for LPCs rather than act as SE after graduation (Fig.2) . Considering the fact that the obedience is a component of agreeableness, therefore we can consider that those students who are willing to be SE after graduation are mannered and tolerant people by the frequency of responses.
Other strong negative influences towards the entrepreneurial proclivity are generated by the fear of competition and the view that the state must involve more in the economy. The students who consider that the state must involve more in the economy are more likely to work for LPCs rather than becoming SE. The last ones are inimical to any interference of the state in the economy and, consequently, they seem to be very liberal. Moreover, the students who emphasize a negative motivation for competition, namely the fear to compete for a job, are also more likely to start a career in a SME or in a LPC in the detriment of choosing to be SE after graduation (Fig.2) . Therefore, those who want to run their own businesses are not afraid to compete with others for a desired outcome.The respondents suggesting no trust in institutions are more likely to work for SMEs rather than for larger ones or becoming SE. The students choosing to trust legal institutions are also more tempted to work for a SME rather than for a LPC after graduation (Fig.2) .
Another interesting idea resulting from this paper is about the strong beliefs of the future SE individuals when questioned about their attitude towards the true value of labor. Therefore, it is worth noting that they do not appreciate at all the idea that labor is the source of success in life or in society. This striking finding defies the importance of labor in achieving desired goals in the long run, emphasized by several researches in this scientific field, as mentioned in the literature review section of this paper. Hence, the individuals who consider labor as a key factor of success in life and society are more likely to choose to work for LPCs rather than become SE.
Four other dichotomous, less decisive variables, have been identified when choosing to become SE. They suggest that those who agree that the individual freedom is a source of progress in life and society are more likely to choose to become SE or to work for LPCs rather than for SMEs (Fig.2) .
A powerful influence of an apparently ethical judgment towards the entrepreneurial proclivity was also found: the respondents who choose to be SE after graduation also consider justified to avoid buying tickets for the public transport. Moreover, they are more determined to choose to be SE after graduation in the detriment of starting a career in a SME or in a LPC. This attitude should be associated with a certain tradition of avoiding to pay fees in this particular geopolitical area. Studying the overall tendencies and reported results, we came also to the conclusion that in the perception of the students from North and NE part of Romania, the idea of working for a LPC means much more in terms of entrepreneurship foundation, spirit, involvement and effort than working for a SME.
A notable resemblance between outcome 1 and 3 ( Fig.2) is mainly suggested by common positive influences such as: the PRMs, male respondent type, average of high-school grades and the attitude towards avoiding to buy public transport tickets. More, in terms of entrepreneurial features, the third outcome shows other specific attributes that are not common for the SE status, such as: conscientiousness and a positive consideration about the value of labor as a source of progress.
The most important limitation of this study relates to our survey design which offers a static picture at the moment of collecting data about the proclivity of students in economics and business administration to become SE after graduation. We cannot provide any final conclusion on their decision to become SE or not in the near future. Those who didn't want that at the moment of collecting the data could change their perspectives in the future.
Another limitations might be due to: the lack of a qualitative study amongst these students to better assess their subjective entrepreneurial decisions; the difficulty to check whether these students' parents are indeed entrepreneurs or SE, which we consider to be a minor issue mostly because the individuals who interpret the professional status of their parents as being entrepreneurs are determined to embrace the entrepreneurial character of their parent's activities (Simone Chlosta et al. 2012, 128) ;the missing opportunity to validate the initial hypotheses in other Romanian university centers which we will overcome by considering them in a further research, while our sample is still representative in the context of Eastern and NE Romanian regions' specific peculiarities we want to get acquainted with.
Conclusions
Our study demonstrates that even from a more general approach, when we consider at least the influence of one of the parents, the PRMs matter in terms of entrepreneurial proclivity, especially when we emphasize this influence on the male respondents, while less magnitude and significance are observed for the female students. More, we took into consideration a more in-depth approach of the PRMs by simultaneously taking into account three components: only the influence of the father (paternal role models), only of the mother (maternal role models) and both (PRM). The paternal role models proved to be important determinants for students in economics and business administration to become self-employed after graduation, especially when considering the intergenerational transfer of the entrepreneurial pattern from father to daughter.
The strong influence of the gender towards the students' proclivity to be SE after graduation, in our case positive for the male respondents, is another interesting finding. This paper also underlines that openness, one of the most important personality traits of an individual, is a key feature with positive influence
